E@Wo’ UNCIL

LONDON

South
Harrow

Wards: Rayners Lane,
Roxbourne and Roxeth

A local, community led delivery
approach
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Why a community led
approach?

We, Active Harrow Steering Group, believe that for change to happen, and become
permanent it has to be driven by the people it effects, it has to be about what
matters to them.

We believe that physical activity and sport can be used as a tool for driving change across
the issues that matter to the people of Harrow, including but not exclusive to:

* Addressing health inequalities

* Crime reduction

» Social exclusion

Why South Harrow wards?

South Harrow was chosen by the Active Harrow Strategic Group for focus as it has:
» higher levels of physical inactivity, higher obesity and deprivation
* higher crime rates (Annual Public Health Report 2018)

If this approach works well the group will be looking to repeat it in other parts of the borough.
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